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ADDRESSING THE NEEDS OF INDIVIDUALS AND
COMPANIES FOR A SECURE FUTURE.

THE END OF THE 1990s WAS THE BEGINNING OF AN AMBITIOUS JOURNEY. OUR OBJECTIVE WAS TO GALVANIZE THE ENGINEERING
COMMUNITY IN SUPPORT OF A MILESTONE RESOURCE-DEVELOPMENT EFFORT, ONE THAT WOULD BUILD ON CORE STRENGTHS

AND SINK DEEP FOOTINGS FOR THE 21ST CENTURY.

Helping you every
step of the way!

A.K. Andreou Advanced Engineering expertise. They offer effective,
Ltd is a highly skilled and experienced efficient designs and unwavering,
engineering consulting firm which cooperative support — all at a
focuses on meeting its clients’ needs. moderate cost.

They provide high-quality, full-project ~ A.K. Andreou Advanced Engineering
solutions. You can rely on their Ltd provides you with the right
engineering team to support you all the ~ answers. Let them demonstrate how
way from recognizing the need for new ~ they can enhance your structure’s

designs and conceptualizations through ~ dévelopment and analysi's efforts. Your
completion of the project. satisfaction is guaranteed!

A.K. Andreou Advanced Engineering
Ltd provides electrical engineering

REASONS FOR PRODUCING THIS NEWSLETTER

| take the opportunity to welcome you on the first issue of this newsletter. Amongst other things, we believe that
knowledge should be shared or it has no value. That is the reason that this newsletter is produced and will be
out every two months. In these few pages we will share with our clients and friends, skills and knowledge that
will be useful for their work or even their private life. Feel free to contact us and give us your feedback and/or
your articles if you believe that they will interest our community. Once again, | welcome you and wish you an

outstanding reading pleasure!




JiErRSTHIILOING PrRAJECT
MAiNAGEMEilT

By Andreas K. Andreou Managing Director at A.K. Andreou Advanced Engineering Ltd

«A project is a temporary endeavor undertaken to create a unique

product or service»

In order to understand project man-
agement, someone must first begin
with the definition of a project. Ac-
cording to the Project Management
Institute, ‘A project is a temporary en-
deavor undertaken to create a unique
product or service’. Harold Kezner
says ‘A project can be considered to
be any series of activities and tasks
that:

- Have a specific objective to be
completed within certain specifi-
cations

Have a defined start and end
dates

- Have funding limits (if applicable)

Consume resources (i.e money,
people, equipment)
Some other texts attempt to offer a
definition for a project, such as:

. ‘A group of activities that have
to be performed in a logical se-

quence to meet preset activities
outlined by the client’. (Burke,
1992)

‘A project can be defined as an
activity with a specific goal oc-
cupying a specific period of time’.
(Wild, 1995)

- 'Aproject is a human activity that
achieves a clear objective against
a time scale’. (Reiss, 1995)

Having now an idea of what a project
is, Project management on the other
hand as defined by the Project Man-
agement Institute as ‘the

Accepted by the customer

Fig. 1.1 Overview of project man-
agement

The potential benefits from project
management are:

Identification of functional re-

application of knowledge,
skills, tools and techniques
to project activities to meet
project requirements’.

Project Management is the
planning, scheduling and
controlling of project activi-
ties to achieve project objec-
tives.

Project planning is the:

. Definition of work re-
quirements

COST

TECHNOLOGY
PERFORMANCE

- Definition of quality and
quantity of work

- Definition of resources needed.
Project scheduling is the:

. Development and
acceptance of an activity
schedule

. Examination and
manipulation of other re-
sources

Project control is the:

. Collection of infor-
mation

Recording and Re-
porting the progress

Successful Project man-
agement can be defined
as having achieved the
project objectives:

- Within time

- Within cost

- At the desired performance/tech-
nology level

+  While utilizing the assigned re-
sources effectively and efficiently
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sponsibilities to ensure that all
activities are accounted for, re-
gardless of personal turnover

«  Minimizing the need for continu-
ous reporting

Identification of time limits for
scheduling

Identification of technology for
trade-off analysis

- Measurement of accomplishment
against plans

. Early identification of problems
so that corrective action may fol-
low

- Improved estimating capability
for future planning

- Knowing when objectives cannot
be met or will be exceeded.

Unfortunately, the benefits cannot be
achieved without overcoming obsta-
cles such as:

- Project complexity
. Customer’s special requirements

Organizational restructuring




Project risks
Changes in technology
Forward planning and pricing

Project management can mean
different things to different people.

Quite often, people misunderstand
the concept because they have
ongoing projects within their com-
pany and feel that they are using
project management to control
these activities. Although this might
be the way that some companies
are running their projects, this is
not project management. Project
management is designed to make
better use of existing resources
by getting the work to flow hori-
zontally as well as vertically within
the company. This approach sim-
ply requires the line organizations
talk to one another horizontally so
work will be accomplished more
smoothly throughout the organiza-
tion. Line managers have the re-
sponsibility for the vertical flow of
work. While the project managers
have the responsibility for the hori-
zontal flow of work, and their pri-
mary effort is to communicate and
coordinate activities horizontally
between the line organizations.

Companies are divided into
smaller departments, and each
department is assigned to a dif-
ferent level along the structure of
the company. There are always
‘class or prestige’ gaps between
these various levels of manage-
ment. There are also functional
gaps between working units of
the company. If we superimpose

the management gaps on top of
the functional gaps, we find that
companies are made up of small
operational islands, that refuse to
communicate with one another for
fear that giving up information may
strengthen their opponents. The
project manager’s responsibil-
ity is to get these islands to
communicate cross func-
tionally toward common
goals and objectives.

Therefore, Project
management is the
planning, orga-
nizing, directing,
and controlling of
company resourc-
es for a relatively
short, medium or
long-term objective
that has been es-
tablished to complete
specific goals and ob-
jectives. Furthermore,
project management uti-
lizes the system approach to
management by having functional
personnel (the vertical hierarchy)
assigned to a specific project (the
horizontal hierarchy).

The functions or principles for the
project management are:

- Planning
Organizing
Controlling

- Directing

Fig.1.1 is the overview represen-
tation of project management.
The main objective is to show that
project management is designed
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to manage or control company re-
sources on a given activity, within
time, within cost, and within perfor-
mance.

"Project manage-
ment can mcecan
different things
to different peco-
ple. Quite often.

pcople misunder-

stand the concept
becavuse they have
ongoing projccts
within thecir com-
pany and fcel that
they are vuring
projecct manage-
ment to control

these activities.”
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By Demetris Stylianides, DipLC, CTM, CL, FAIA, FCCA, CPA, Certified Trainer of NLP
- Director of Public Relations at A.K. Andreou Advanced Engineering Ltd

All of us enjoy meeting fascinating, interesting people who are
great conversationalists. We love to spend time with people who
we find intriguing and entertaining. And, most of us hope that oth-
ers find us engaging as well. But, how can we be sure that we are
indeed interesting people? This advice might help!

Are You an Interesting
Person?

n our culture today much emphasis is
I placed on looks, sex appeal and be-

ing youthful. Many individuals spend
a disproportionate amount of time work-
ing on their outer packages. They go
to great lengths to be fashionable and
trendy as well as making sure they are
seen at the latest "in" places. Sadly,
when little or no effort is being made to
develop the intellect or an interesting
personality, many good-looking young
men and women come across as be-
ing self-centered. Evidence of this un-
healthy trend can be witnessed in the
behavior of today's celebrities who often
serve as role models. We are bombard-
ed daily with news of their actions where
they engage in irresponsible behavior.

Although physical attraction is very

helpful in the preservation of our spe-
cies, evolution has come a long way in
giving us more than solely our appear-
ance to attract each other. For a solid,
meaningful personal or business rela-
tionship to develop between two parties
they must have more to contribute to
each other beyond their initial physical
attraction. When two people have little
in common except for their good looks,

there is virtually no place for a relation-
ship to go. They must enjoy each other
as individuals and be able to develop a
bond or friendship. There must be sub-
stance, shared interests, willingness to
grow, and mutual respect.

So what's the answer?

Become someone whose company oth-
ers seek. Have something meaningful
to contribute. Develop all aspects of
your self - your mind, body, intellect and
spirit. Become an interesting person by:

*  Cultivating a variety of
interests
» Taking a genuine inter-
est in others
+ Reading books outside
accounting and profession-
al issues!
«  Staying on top of current events
»  Expressing your informed opinions
It's never too late
to start!

Charis-
matic peo-
ple

Off the top of
your head, you
can probably
list the names
of 20 people
you consider
to be interest-
ing... Maybe you
could fill a page
with names, if
you really gave
it some thought.
What are the
characteristics
of interesting or charismatic people? Is
there any advantage in becoming more
interesting?

We all know that people do business
with people they know, like and trust.
Ask yourself, would you want to spend
time with someone who you find inter-
esting or someone who bores you to
death? The answer is obvious. An in-
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teresting person attra people to therr
and most likely expends a lot less effort
promoting and selling their product or
services or fast-tracking their career.
Think about the last networking and/
or social function you attended. What
people do you recall having a conversa-
tion with? More importantly, what do you
remember about those conversations?
Many interesting people basically re-
peat little pieces of trivia - things they
found interesting and assume others
will, too. Basi- . cally they teach
what they learn. This doesn't
include gossip, of course, only
good news stories.

Gifted story-tellers

nteresting people are often gifted
t telling stories. Unfortunately, at
ocial and networking functions, you

often have to give a shortened version
of an event and this may take practice.
We all know people who can exagger-
ate a story and stretch the truth. In the
networking world, stretching the truth
is totally unnecessary and very often
backfires. More often than not, it's a
great story just as it happened. It's the
storyteller that makes the story come
alive with passion and enthusiasm. If
you are really serious about improving
your personal skills including your com-
munication or social skills, then consid-
er improving your story telling skills.

How to become more in-
teresting?

Let’'s examine simple strategies that you
may consider introducing into your life
to become a more interesting person:

* Always be sincere and give with-
out expectation. We all know those
people who are just being nice to
you because they want something.

* Many employees get caught up in
the - work long hours, go home,
crash - work long hours, go home,
crash - cycle. When they do get a
day off, it's all they can do to drag
themselves out of bed and many
have to really force themselves to



go out and do something re-
motely social. Life is like exer-
cise, once you are actually at
the gym, you feel great. It's just
getting there that takes the ef-
fort.

Research your interests. The
Internet has opened up the in-
formation world. All we have to
do is know how to access that
information. Search engines
make

that in-

also gives you the opportunity
to meet people and share or
exchange your views with them.
Be a good conversationalist.
This relates to how much you
read and know. Once you have
much to contribute, learn how
to talk about it with others. We
can't know everything, so it's
refreshing to learn about things
we don’t have time to read about
from oth-
ers.
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that you would be interested
in doing if you had a month off
and an unlimited budget. Your
list may include some old hob-
bies, new interests, maybe even
more of what you are currently
doing.

Move out of your comfort Zone.
Many people sit back and wait
for life to happen - they wait a
long time! Proactive people are
the ones who make life happen.
Attend a special workshop or
event. So many people think
that networking has to be work
related. In actual fact, some of
the best contacts you will make
will be in a social or special in-
terest situation. Many colleges
regularly have short-term spe-
cial interest courses to suit our
restricted availability. What a
great way to network! You are
learning something new, im-
proving your skill, making new
friends and the by product is
- you are becoming more inter-
esting.

Be a better listener. Jacqueline
Kennedy Onassis was consid-
ered one of the most charming
women in the world because
she cultivated the skill of be-
ing an exceptional listener. She
would look a person in the eyes
and hang on their every word.
Nothing is more appealing than
having someone listening to you
intently and making you feel like
you're the only person in the
world.

Read More and Expand Your In-
terests. The more you read and
interests you have, the more
interesting you are to others. It

opinion on anything. A con-
versation has nowhere to go if
you have nothing to expound
on. When you have a differing
opinion, it makes you that much
more interesting and stimulating
to be around

Meet New People. Make the ef-
fort to meet new people espe-
cially those different from you. It
not only exposes you to differ-
ent cultures and alternate ways
of doing things, it broadens your
horizons.

Be yourself. The next most
tiresome thing after having no
opinions is to try
and be something
you're not. Every-
one is unique and
expressing that
uniqueness is what
makes us interest-
ing.

Have a positive out-
look and attitude.
No one wants to
be around people
who are negative,
complain a lot, or
have nothing good
to say. In fact most
of us run when we
see them coming.
Be the kind of up-
beat person that
lights up a room
with your energy.
Be fun and see the
humorous side of
life. We all like to
be around some-
one who makes
us laugh or smile.
Look for the humor-
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ous side in situations. There
always is one. When you are
fun and lighthearted people are
naturally attracted to you.

* Be supportive of others. This
is probably the most endearing
quality you can integrate into
your personality. Just as you
welcome it when you receive it,
be the support for others when
they need it. Everyone wants a
cheerleader, someone who en-
courages and believes in them,
in their corner.

* Have Integrity and treat people
with respect. Be honest and true
to your word and you will have
the admiration and respect of
others. Respect others and you
will have their attention and
gratitude. Nothing improves a
person’s personality more than
integrity and respect - respect
for others as well as respect for
yourself.

John Lennon summed it up with his
quote: "Life is what happens while
you are making other plans." Inter-
esting people are not born. You won't
find 'interesting person' listed in the
newspaper. However, they are easy
to spot at networking functions. They
are the ones that everyone wants to
be around. Happy networking!




[Mapaywyn HAeKTpIKNC EVEpyElac

a1To Biokauoiuya

HAekTpohoyiag

Epyacia padntwv: Avipéou 21épavog, ZaBpa ZTépavog
EmipéAaia: KwvoTtavtivou Kwotag, EkmraideuTtig

H évraén tng Kumrpou otnv Eupwrraikn Evwaon kai n epapuoyn the Koiviig AypoTikng
TMOAITIKAG dNUIOUPYEI yIa TNV KUTTPIAKY YEWPYOKTNVOTPOQIa auénuéves TmETEIC aAAa
Kal pia véa SUVAUIKN Kal TAUTOXPOVA VEES TTPOOTTTIKEGC avaTTTuénc.

O  YEWPYOKTNVOTPOPIKOG TOMEQG OTNV
KUtrpo avtipeTwtilel ofpepa TpoRAAuaTa
MEIWPEVNG aVTAYWVIOTIKOTNTAG AOYyW Twv
WwnAwv KOOTWV  TTOPaywyns (EpyaTikd,
EIOQYOUEVEG  TTIPWTEG  UAeg, €€dpTnon
amé  Ta  OpPUKTA KaUoIya) Kol TNG
XOUNAAG TTapaywylkéTnTag (S1apBpwTikG
TpoBAAuaTa Kol aduvapieg  aTov
EKOUYXPOVIONO, TexvoAoyia, peBOdOUG
S1eUBuvoNG KATT).

Ma 10 oKOTTO AUTO, N KuTtrpiaki Anuokpartia
Exel egayyeilel didpopa oxEdIa Xopnylwy
Kal  avaTrTuglakd  TTpoypdupaTta, OTTwg
TO «Zx€010 Xopnylwv yia evBdppuvon
NG aglomoinong NG Plopddag» kal 1O
«Mpoypappa AypoTikng Avartugng 2007-
2013» TOU OKOTTO €XOUV QVAUECO Of
GAAQ, TNV TTAPOXA OIKOVOMIKWY KIVATPWY
uTTd HoP®NA KUBEPVNTIKAG XOpnYyiag yia Tnv
evBdappuvaon €mTevoUoewV oTnV BeATiwon
TNG  OIKOVOMIKAG  BIWOIYOTNTAG  TWV
HOVAdWV e TN duVaTOTNTA TTOU TTAPEXETAI
yla TNV TTapaywyr NAEKTPIKAG €VEPYEIOG
pe TNV aglotroinon Twv KTNVOTPO®IKWYV
atmoBAATWY Kai 1Idlaitepa TNG Blopadag.

H Apxn HAekTpiopou Kutrpou avaAauBavel

va ayopddel TNV NAEKTPIKN EvEPYEIQ TTOU Ba
TTAPAYETAI ATTO TIG KTNVOTPOPIKEG HOVADEG
ME TN xpron Plopadag, PEIWVOVTOG £T0I
TO KOOTOG AgiToupyiag Twv povadwv
autwyv. H miy 1ou Ba kataBdAAel n
Apxny HAektpiopoU vyia Tnv ayopd Tng
NAEKTPIKAG EVEPYEIOG TTOU Ba dloXeTeUETAI
oto OikTuo Tng, Ba kaBopileTal amd TN
PuBuioTiki Apx Evépyelag Kitmpou pe
Bdon 1o TTpaypaTikG KOGTOG TOU TTAPOXEQ

NAEKTPIKAG €VEPYEIAG. ZUPQWVO PE TO
ox€010 xopnylwy, To TTogd xopnyiag Tmou
TIPOCQEPETAl YO TNV CUMPTTAPAYWYI
NAEKTPITPOU Kal BepudTNTAG PE TN XPAON
Blopddlag, ptmopei va @TaCEl PEXPI KAl Ta
684,000 gupw avda povada!l

Biopdada: AmoteAei  pia amd TG
onuavtikotepeg  Avavewolpeg  Mnyég
Evépyelag (AME), 6nAadn g TINYEG
EVEPYEIQG TTOU UTTApPYOouv o€  agBovia
OTO QUOIKO Pag TTEPIBAANOV Kal SIaPKWG
QAVAVEWVOVTAl HECW TWV QUOIKWY KUKAWV
JE TETOIOUG PUBUOUG WOTE va BewpouvTal
TPAKTIKA — aveEdviAnteg. Q¢ Biopdda
opideTain UAn TTou €€l BI0AOYIKH (OpyaviKh)
TrpoéAeuon. MpakTikG TTEPINAUBAvETQl OE
QauTH OTTOI0BNTIOTE UAIKG TTOU TTPOEPXETAl
dueca r €uueca amod TO QUTIKG KOOWO.
AtmroTeAei atroBnkeupévn nAlokn evépyeia
TTou OeOopeUTNKE aTTO T QUTA KATA TN
PWTOOUVOEDN.

BiokaUaoipa: Ta Blokaloiya gival oTeped,
uypd f aépia KaUoIPa Ta OTToIx TTAPAYOVTal
atmé 1n Blopdla. Emeidn éxouv opyavikn
TTpoéAeuan, To O10&gidio Tou AvBpaka TTou
EKTTEPTIETAI OTNV  OTUOOQPAIPA KATA TNV

Kauon Toug, gival 1008UvVaUOo auToU TTOU
TIPOocAaPBAvETAl KATA TN AVATITUEN TOUG.
2Tn OUVEXEIQ, ETTAVATTPOCAQUBAVETal OTTO
TN véa Blopdda mou Ba TTapaxBei, n otroia
Oeopelel Tov AvBpaka Kal €AEUBEPUIVEI
oéuyoévo. ‘Etol 1O 100Q0YIO EKTTOUTTWV
d10&e1diou Tou dvBpaka oe GAo Tov KUKAO
NG WNAG TwV BloKauaipwy gival BewpnTIKa
undevikd, dpa  dev  emPBaplvouv TNV
atpéogaipa.  Oecwpolvtal  AOITTOV WG
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«KaBapn TTNynA evépyeiagy.

Bioaépio: To Bloaépio TrapdyeTal KUpiwg
atrd 6oa BEAoupE va «Ee@opTwBoUuEY. Ta
okouTridla, Ta AUpata, Ta atméBAnTa, TNV
KoTTpId Twv {wwv. lMapdyel BepudTnTa,
NAEKTPIONO, EVW PTTOPEI va XpNOIUOTTOINOEI
oT0 SiKTUO QUOIKOU agPIoU, aKOUN Kal va
.... KIVI)O€l auToKivnTa.

ATroTeAgiTal KUpiwg atrd pebavio, diogeidio
Tou AvBpaka Kal o€ eAAXIOTEG TTOCOTNTEG
TEPIEXEl AlwTO, USPOYOVO, ANMHWVIO Kal
udpobelo. H OUVOAIKA  TTEPIEKTIKOTNTO
pebaviou (40%-70%) eival autr) TTOU TO
KoBIoOTG KATAAANAO va  xpnoipoTtroinBei
WG KaUOIYO yIO TNV TTApaywyr eVEPYEIAG.
To TrAeovékTNUa TOu Ploagpiou  eivail
OTI TTapdyeTal amd Ta ATTOPPIUMUOTO KOl
uttdpxel ditTAa pag aebovo. To Yévo Trou
XPEIALeTal €ival va TO EKPETOAAEUTOUUE,
MEILVOVTOG €TCI TOUG OYKOUG aTTOBAATWV:
atd TIG XWUATEPEG, TOUG OKOUTTIOOTOTTOUG
Kol TNV UTaiBpo  kal  au&dvovtag
TaUTOXPOVA TIG BETEIS EpYaTiag.

>nv  Eupwmaikp  ‘Evwon  uttdpyouv
onuepa eploodTepeg atmo 3000 povadeg
TTapaywyng Bioagpiou EMTTOPIKAG
KAigakag pe Tn Mepuavia kar Tn Bpetavia
va €xouv TNV TPpwTIA. YTroloyileTtal OTi
n OUVOAIKN Trapaywyrn Ploagpiou OTIg
XWpPes NG Eupwtraikng ‘Evwong Ba €xel
oktatrAaciaoTei pExpl 1o 2020.

210 OxNAMa TTou akoAouBei BAéTToupe TN
Siadikaoia  TTapaywyns  NAEKTPIoUOU,
BeppdTNTOG Kl AITTAOUOTOG aTrd KOTTPIA:

1. KoTTpId Xoipwv

2. OoUAAOYH Kal OJOYEVOTTOINON

3. oxapa OuyKpATNOoNg OTEPEWV
owuaTIdiwV
4. oloTnua aQaipeong AIWPOUPEVWY

owpaTIdiwv
ATTOKABOPIoCPOG
uypr| Aittavon

TIPWTOYEVAG XWVEUON

0 ENCHFL

OEUTEPOYEVNG XWVEUON Kal
TTapaywyn Bloagpiou

9. JIaOXWPIOPOG OTEPEOU  Kal  uypou
UTTOAEINPATOG

10. &Apavon
11. avapeign



12. ouCOWPATWON

«QV ONUEPQ
Q¢IOTTOIOUCAE
LUOVO Ta
AUpaTa ATro Ta
e _ XolpooTdola,
e ™ Ba ATav duvati
| seeaoiion N TTapaywyn
aprola ot cnks chimeso Y

KINOBaTwpwyv
NAEKTPIKNG
EVEPYEIAC TO
XPOVOo, agiag
8.706.461
eupw!!y

13. AitTroopa

14. oupTtrapaywyn
15. nAekTpIKO pelpa
16. BepuIKn EVEPYEIQ.

MAgovekTAUOTO Q6 TN XPRAON
Blokaugipwyv. Ta KUpPIOTEPQ
TTAEOVEKTAMATA TWV BIOKAUGIHWV
gival:

. H aglomoinon toug Bonbd otnv
eTiAuon ToU TTPOoBAAUATOG
Slaxeipiong Twv amoBAfTwY

«  Anuioupyia VEWV Béocwv
gpyaaoiag o€ TOTTIKG ETTITIEDO

«  Awpedv TPWTN  UAN, XapnAd
A€ITOUPYIKO KOOTOG

- Amegdptnon ™Mg €OVIKAG
olkovopiag atmd TIG SIGKUPAVOEIG
TWV  TIHWV  TWV  CUPBATIKWYV
KQUGTHWV.

Mapdho TOU  yivovTial  ONUAVTIKEG
TpooTdbeleg, otnv Kutmpo peivape
TTiow oToV Topéa TNG agloToinong Twv
Blokauoipgwy. Apkei va ava@EépPoue,
om av onuepa agiotmololoape pévo
Ta AUpoTa Q1Mo Ta XolpooTdola, 6a
ATav duvaTr n Tapaywyr) 66.461.538
KIAOBATWPWYV NAEKTPIKAG EVEPYEIOG TO
Xpovo, agiag 8.706.461 cupw!! Xwpia
01 GAAEG KTNVOTPOPIKEG HOVADEG.

Méxpl va yivouv Ta Kaivotopa ekeiva
Bruata Tou Ba aAAdgouv To evepyEIoKd
TOTTIO TNG XWpag, OTwG To {nTouv
e€aAAou kai o1 Koivotikég Odnyieg, ag
OTOPATAOOUHE TNV aAdyIoTn OTTATAAN
EVEPYEIAG OTTOKTWVTOG TTApAAANAa Tnv
avaykaia TepIBaANOVTIKY euaioBnaia.

BiAioypagia

1. Ta BiokaUoiua Kal Ol EVEPYEIAKES
KaAAiépyeleg oty Kumpo  —
EVNUEPWTIKO deATio ETEK,

2. Teuxog 109, defp. 2008.

3. Ta xolpoAUpara TTapdyouv pelpa
— ApbBpo 781854 tou A. Makpidn,
[MoAitng 21-3-2008.

4. EvaMakTikh) evépyela — ApbBpo
I Zafirodavou, OIKO g
KaBnuepivig 12-03-2005.

5. Mpdypappa AypoTikig AVATITUENG
2007-2013 ™mg Kutrpiokng
Anuokpariag.

6. ZX£D10 Xopnylwv yia evedppuvon
NG aglomoinong Tng Plopadag —
www.mcit.gov.cy.

7. To TCuBéptiv Tng TexVIKAG Kal
FewpyIkAg ZXoANGg ApPOXWOTOU-
Auydpou
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ACQUAEID Kl YYEId OTOV
Epyaoliakdo Xwpo

Managing Director CMS Training Centre

H dilao@dAhion Tng TpooTaciag T6o0
TOU €aUTOU CGOoU 600 Kal yia TwV YUpw
OOU OTO XWPO EPyaciag eival TTOAU
onuavTikéd ¢nTnua.

Kavévag dev BéAel va  KivOuvelel
dueca n CwnR  Tou €T KAKWV
ouvBNKWvV gpyaciag.

AvegdptnTta Tou av gioar Povigo N
TTPOCWPIVO TTPOCWTTIKG, £PY0dATNG,
N Mabnreudpevog, Ba  TIPETTEl  va
YVwpICelg 6Aa 60 €XOUV ETTITITWOEIG
oTnv ac@AAEIa Kal UyEia aTnV Epyaaia.

Omwg o €pyodOTng cou £TO1 Kal
€0l Ba mpéTel va yvwpidelg Kal va
avaAapBaveig TIG €ubuveg cou yia
TNV aTTOQUYA TBAVWY KIVOUVWY OTOV
EPYAOCIOKO XWPO.

Jav  epyalOpEVOG  €xEIG  KaBrikov
va @povTiCeig yia Tnv dlao@AAion
TNG QaOo@AAEIag Kal uyeiag oou Kal
oTTolIoudNTTOTE GAAOU WTTOPEI £UuECa
va €TTNPEAOTEl AT TIG EVEPYEIEG OOU
n TNV TTapAAEIYn amod YEPOuUg COU Va
mdpelg Ta KatdAAnAa pétpa. O véuog
TTOU a@opd Tnv ac@dAcia Kal uyeia
atraiTei atrd Toug £pyodOTEG Kal TOUG
epyalduevoug  va  ouvepyddovTal.
Autd onuaivel 611 €00 PTTOPEIG ATTO
TNV TTAEUPA OOU va BEATIWOEIG TOV

EPYQCIOKO OOU XWPO.

O1 peAéteg deixvouv eTTaVEIANPUEVWG
OTI oI gpyagouevol TTou CUPPBAAAoUV
EVEPYA OTNV AOQAAEIQ KOl UyEia OTO
XWPO epyaciag, eival TTEPICOOTEPO
aO0QaAEig Kal uyigig ammd auToUg TTou
dev oupPalouv. AouAedovTag Pe TOV
€PYOOOTN OOU KAl TOUG CUVOOEAPOUG

oou yia dlatipnon uynAwv
TPOTUTIWY  AOQAAEIOG  Kal  uyeiag,
€CO0POAICEIC  Pakpoxpovia  ETTITUXA
oTadlodpopia o€ éva €uXAPIOTO Kal
UYIEG TTEPIBGAAOV.

O vopog Aéel 611 6 gpyoddTnNG cou,
TIPETTEl VO O€ EVNUEPWVEI TTWG Va
KAVEIG TNV EPYACia 0OU XwpIg KivOuvo
Kol TTWG va AauBaveig Ta KatdAAnAa
METPO yIO TNV TTPOCTOCIA TNG UyEiag
Kal TNG ao@dAsiag oou. ETriong
TTPETTEI VA OOU TTPOCPEPEI KATAAANAN
EKTTaiIdEUON yIO TTPWTEG BonBeiEg Kal
VA O€ EVNUEPWVEI YIO TO TI TTPETTEI
VO KAVEIG O€ TIEPITITWON €EKTAKTOU
TTEPIOTATIKOU.

O ¢€pyoddTNG Ccou TIPETTEI vO OOU
TTAPEXEI (dwpeav) KaTapTion
€101 WOTE n gpyacia oou va yivel
ac@aAéaTepn. MpETTel va oou TTapEXE!
O6TTou  €ival avaykaio «TTpooTagion
T.X. KAaTdAANAn evdupaacia, KatdAAnAa
TamouTola, TTPooTadia yia Ta PATa
Kl TQ QUTI], YAVTIO Kal JAOKES. AKOUN
gival avaykaio va KAVEIS 1aTPIKES
e€e1A0EIC TOUNAYIOTO MIO QOPA TOV
XPOvo.

H AcgdAsia kal Yygia oTov €pyaciako
XWPO OTTOKTATE POVOo OTav UTTAPXE!
ouvepyaoia eTagl Twv epyalopévwy.
> kapia TepimTwon dgv TPETTEN va
TTAPEPTTODICETE OTIOATIOTE TTOPEXETAI
TTOU 0QOPA TNV aCQAAEIQ, TNV uyeia A
TNV EUNUEpPIa.

Edav avriAngBeig Tov  TTOPAUIKPO
KivOUVO OTOV XWPOo €pyaciag oou
TPETTEl vO  OTAPATACEIS  APECWG
TNV €pyacia TOU KAVEIG KAl va
akohouBnoeig  TIc  odnyieg  yia
QVTIYETWTTION €KTOKTOU TTEPIOTATIKOU.
MpéTTel va evnuEPWOEIS OUECWG TOV
€pPyodOTn OOU yia Tov KivOuvo TTou
avTINAQONKEG Kal O€ TTEPITITWON TTOU
Oev Oeitel evdlagépov yia 60a Toug
AEG PTTOPEIG VA EVNUEPWOEIG TO TOTTIKO
ypageio mBeWpnoNng epyaaiag, TTou
gival TTavta ekei yia géva yia KABe
Bonbeia.

H ao@dAcia kal uyeia otnv gpyacia
Oev  dlao@ahieTal  amAd  pe TNV
amoQuyn Twv €ueavwy Kivouvwy. H
KoUpaon uTTopEi va odnyrnoel €TTiong
oe atuxfiuata. OAol o1 gpyalbuevol
é€xouv 1o dIKaiwpa va &ekoupddlovTal
ava dlaoTAuATa hE PIKPA diaAAsipaTa
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KOTA TNV OIAPKEIQ TNG EPYATiag TouG Kal
€mmiong 6Aol £xouv €TACIO TTANPWUEVN
adeia. ZUPJQWVaA PE TOV VOUO TTPETTEI
va divete Og KABe epyaldPeEvVo TTou
OouAelel  TTEPIOCOOTEPEG  aTTO  €EN
OUVEXOUEVEG WPEG TO TTIo  Aiyo

20 Aemmtd  diGAAciya.  Tpémer  va
OlYOUPEUTEIG OTI atroAaPBAvEIS TOU
SIKaIWPAToG auTol yia TO KOAS Tng
uy€iag oou.

>& Kapia TTEPITITWON 01 TTPOVOIEG TNG
vouoBegiag yia Tnv Ac@dAsia Kal
Yyeia Twv epyalopévwy dev UTTOpoUV
va ayvonbouv.

Edv avnouxeite yia Tnv ac@aAia kai
TNV Uyeia 0Og OTNV XWPO EPYACIag
0aG  EVNUEPWOTE  OXETIKA  TOV
€pyodATn 000G Kol o€ ouvepyaaia padi
TOU VO CUUQWVNAOETE TO KATAAANAQ
S10pBWTIKA WETPQ,
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EPIrO ZTON AYOPOAONTA

To véo €pyo BpiokeTal aTnv Tepioxr Tou AuBpoddvTa. Eivai

Mo aiBouca deClloewy GTOV ICOYEIO XWPEO Kal aiBouca yia ,’
ggMIvVApIa TTOU BPICKETAI OTOV UTTOYEIO XWPO TOU £pYOu. » « |
Mpokermal yia éva evolagEpov €pyo OTTOU OLUTINPECIEG Eival

OPKETEG OTTWG PWTIOUOG ECWTEPIKOU KAl EEWTEPIKOU XWPOU, TO

oU0TNUA PJOUCIKAG KAkOVAKOIVWOEWV, GUOTHUATA aoQaAEiag

KAl TTUpao@aAgiog GTTWG £WONG Kal CUCTAUATA YIa KAEIOTO

KUKAwWa TnAedpacng. @a utrdpyel n TeAeuTaia TeXVOAoyia Twv e | a

ouoTnuatwyv internet; TnAepwvwy Kai projector oTnv aiBouca |

TWV oepIvapiwv. Eival £va oAU eviiagépov €pyo OTTwG OAa Ta
£€pya TTou avaAapBével va ekTeAECEl N ETAIPEIQ LOG. .

LEta]
H etaipeia pag, éxovrtag 1o diké Tng lighting designer,

£XEI TTPOTEIVEI TOV TTIO KATW EEWTEPIKOPWTIOUO VIO TO

OUYKEKPIMEVO KTiplO.

FLISVOS PROJECT

‘Htav pia yeydAn TpokAnon yia Tnv €Taipeia pag va avaAdpel

TNV oXediaon TwV NAEKTPOAOYIKWY EYKATACTACEWY auTOU TOU ‘L
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TTaAIoU TTAolapiou agou dev UTIpXav KaBoAou oxEdia yia

Bonoela.

H nAekTpoAoyIKr atroTUTTWOoN TOU TTAOIOPIoU €XEl I '- W
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OAOKANPwWOE HETG aTTO HIag EBdouadag epyaciwy, o ; 3.': ;'.."Jl? g&m .j-{ §___L g‘:
TTapadoBei yia €ykpian atnv Apxr AIévwy Kail To TTAOIApPIO ol f
BpiokeTal oTa avoikTd TNG BGAaCOOG yia va {eKIVAOE! Ta
OpopoAdyia Tou. ‘Hrav pia euxdpioTn aAAG kal EexwpIoTr)
eyTtreIpia yia v opdda tng A.K.Andreou Advanced Engineer-
ing Ltd
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Getting to know
the founder of the
company

A low profile professional engineer who managed to set up the company

from scratch. With his amazing personality and outstanding communication
skills he managed to set up offices in three towns over Cyprus and at the

same time he is expanding abroad.

accomplishments seeded today the company. And we pledge

and realized in that, together, we will move

final definition some time into forward with pride in our legacy,

the future. with boldness of

While we 14 | believe the secret to purpose and with

cannot ) . ; confidence in our
A Journey Ends, - success is passion inyour _ ...
Another Begins y

Andreas, addressed the personnel that day, we work and willingness to  enduring impact o

| can envision the world. The road
at an Easter gathering and after meet as many people as
oo it. That is to the future we all
reviewing the results of the h . ,, face is both st
company in the last quarter, he ereéson possible. - '(I) S. eep
thanked them for their effort. He jpe strivig o and exhilarating.
solve the most difficult engineering On behalf of the company, we

mentioned the following: faci ) ) for bringi .
«Words can never convey puzzles facing our |r?dustry. At this thank you for F)rlnglng this phase
moment, we recognize you. We of our shared journey to an

salute your gifts to A.K. Andreou outstanding level of achievement!»

Advanced Engineering Ltd and

our full appreciation for your
generosity. Please know that our
greatest expression of gratitude

will be demonstrated in the your far-sighted commitment to

SMARTER
TRAINING:

Training a New Kind
of Engineer

Modern engineers must be
technical experts as well as
multidisciplinary problem
solvers, entrepreneurial
thinkers as well as superb
team players. In addition to
generating new knowledge
and new technology, they must

Andreas K. Andreou graduating from an advanced communication skills be prepared to generate new

9T . . id dt the most
workshop held in Nicosia earlier on this year. . e
complex and urgent public-

policy issues of our day. With
that in mind, our company

. - CONTRIBUTORS focuses on expanded
A N D R E O U :.- local and international
- - Chief Editor: Andreas K. Andreou training  programs, new
aavanced engineering e e octor- < Stvlani cross-disciplinary  design
'@ > an : - PR Director: Demetris Stylianides opportunities, and activities
- - Design by: THINKBOX LTD that promote high-level
- e e T ™ creativity and innovation.

Articles/comments: info@andreouae.com
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